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A GLOBAL BUSINESS WITH A BROAD SPAN OF TECHNOLOGIES

With thousands of installations worldwide, our machines handle 

raw materials from forests, fields, quarries and mines, maintaining 

critical supply lines for manufacturers, mills, power plants and ports. 

Through our commitment to understanding customer needs and 

industry knowledge, all our solutions are designed to meet the highest 

demands for sustainability, e�ciency, reliability, and performance.

Bruks Siwertell Group is headquartered in Stockholm, Sweden, and 

its production facilities and o�ces, some of which have been in 

operation for more than 125 years, are located in Sweden, Germany, 

Lithuania, the USA, China, the Philippines, and Taiwan. The Group 

has about 500 personnel and collaborates with hundreds of 

partners, representatives and dealers all over the world. 

Our representatives/dealers

Main o�ces

Bruks Siwertell Group develops, designs, produces and supplies 

systems for ship loading, ship unloading, conveying, storing and 

reclaiming dry bulk materials, alongside equipment for bale 

processing, shredding, chipping, composting, screening, milling and 

grinding, and recycling and processing wood and agricultural waste 

for the biofuel, bioenergy, panelboard, sawmill, pulp and paper and 

forestry industries. Our solutions and services o�er market-leading 

technology for the global dry bulk handling, wood processing, and 

forestry industries. 
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OUR BRANDS
the workload per unit. This work is conducted 

through councils in priority areas where local 

functional managers are represented. During 

2023, there were councils for Sustainability, 

Supply Management, Information Technology (IT), 

Service, Human Resources (HR), Digitalization and 

Marketing & Communications.

GROUP�WIDE POLICY AND STEERING DOCUMENTS
FOLLOW�UP

OWNER`S DIRECTIVES

GOALS AND FOLLOW�UP WITH THE BOARD AND CEO

North 
America

Atlanta, USA

Americas
Atlanta, USA
Salem, USA

Europe , Middle
East, Africa,

South America
Bjuv, Sweden

Europe , Middle
East, Africa, Asia
Hirtscheid, Germany

Arbrå, Sweden

Europe
Vilnius, Lithuania

Bäckefors, Sweden

GROUP FUNCTIONS AND GLOBAL COUNCILS
Business development, CFO, Digitalization, HR, IT,  

Marketing & Communications, Service, Supply Management, Sustainability

PORT TECHNOLOGY WOOD TECHNOLOGY FORESTRY TECHNOLOGY

Our owners, JCE Invest AB and Cargotec Sweden 

AB, formulate a shared view of the company’s 

vision and direction via owner directives. Based on 

these, Bruks Siwertell Group’s Board of Directors 

decides upon the Group’s goals and strategies, 

and our CEO and management team develop 

and manage the business’ goals accordingly. 

The development of the business in relation 

to the goals is monitored on an ongoing basis. 

Sustainability is an agenda item for each board 

and Group management meeting.  

To ensure that local conditions are taken into 

account in the best way possible, operational 

activities are conducted in a decentralized manner 

through divisions that have a high degree of 

autonomy. Each division consists of legal entities 

with a local management team, which drives the 

regional work towards common Group goals. 

While a decentralized working strategy is 

characteristic of Bruks Siwertell, collaborations 

and the exchange of expertise within the Group is 

encouraged. It promotes innovation, strengthens 

our position in relation to suppliers, and reduces 

Bruks Siwertell Group consists of a collection 
of strong, market-leading product brands 
within the bulk handling, wood processing 
and forestry technology industries. Each has 
a long legacy of pioneering innovations and 
customer-driven developments. Thousands 
of operators across the world use equipment 
that carry our product brands. 

GLOBAL AND LOCAL GOVERNANCE
Our governance model allows 
leaders to significantly impact 
how they run their divisions, 
enabling them to deliver a  
great experience for both our 
personnel and our customers.
Peter Jonsson, CEO, Bruks Siwertell Group

“
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CLEAR AGENDAS DRIVE POSITIVE CHANGE

The scope of this report is from a Group-wide 

perspective. We have focused attention on sustain

ability since establishing the Group in 2018. This 

work was intensified in 2022, and throughout 2023 

we deepened our analysis and calculations. It has 

been an eventful and intense 24 months, with global 

circumstances still presenting both challenges 

and opportunities. 

We are also responding to a new European Union 

(EU) directive, the Corporate Sustainability 

Reporting Directive (CSRD), which came into 

force in January 2024 for listed companies 

and January 2025 for unlisted. It modernizes 

and strengthens the rules concerning the 

social and environmental information 

that companies have to report. We 

welcome these guidelines, and hope 

that they bring clarity to the global 

reporting of sustainability agendas.  

We asked our CEO, Peter Jonsson, to highlight his top 

three progress points over the past twelve months:  

Deepening our climate calculations

One of the most significant tasks undertaken 

during 2023 has been to assess our scope 3 climate 

calculations to set the base level of the Group’s 

carbon emissions. These are important for obtaining 

evidential data about the true impact of our business 

operations, and enable us to better target reductions. 

A critical part of this process has been to work even 

more closely with our suppliers. As a result, we have 

introduced new supplier Codes of Conduct. 

Our suppliers are essential to our business, and guiding 

them through the scope 3 data collection process has 

been an important part of this work; some suppliers are 

significantly more sustainability literate than others. 

Our information requests for climate calculations have 

been generally well-received. We are working to have 

these highlighted in early discussions with suppliers, 

and looking to have our requirements for scope 3 

information included in supplier contracts. 

Broadening our technological scope

An important development for the Group in 2023 was 

our strategic acquisition of West Salem Machinery 

(WSM). We are getting to know our new WSM 

colleagues and are excited about what we can o�er 

through our strengthened capabilities, particularly in 

the renewable energy and biofuel sectors. 

We already had a comprehensive wood-processing 

portfolio, well-suited to supporting these industries, 

but they are growing, along with their sustainability 

ambitions. This includes the aviation industry looking 

to decarbonize with sustainable aviation fuels (SAFs). 

In September 2023, the European Union (EU) Council 

passed a law mandating that SAF should make up 

34 percent of all aircra� fuel supplied at EU airports 

by 2040, and 70 percent by 2050; we are on hand, and 

now very well-placed to support these developments. 

Waste-reduction, on target for zero

I am immensely proud of all Bruks Siwertell Group 

personnel for their positive approach to waste reduction. 

We have seen Group-wide e�orts to instigate robust 

training programs in waste reduction, sorting and 

recycling. The majority of our business units are working 

with specialist contracts and creating key performance 

indicators (KPIs) so that progress can be measured and 

initiatives assessed for their e�ectiveness.
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OUR COMPANY VALUES
Our core values strongly define the way we do 

business, our working culture and intentions. 

Based on these values, we conduct our 

business with customers, who each express 

their own unique requests and needs. To be 

able to successfully meet new challenges in 

an environment that is constantly changing, 

it is important that all the cogs in the system 

work; everything from good relationships with 

personnel, customers and partners, and ongoing 

product development.   

We strive to make a positive impact in all that 

we do. In line with our sustainability goals, this 

includes using our expertise and technology to 

accelerate positive global change, and ensure 

that our customers, personnel and owners 

benefit from putting their trust in us.   

We deliver quality, in our products, solutions and 

services, and through the collaborations that we 

engage in. We keep the promises that we make, 

and our customers should always feel secure in 

our enduring accountability. 

Through cooperation together with customers and 

partners, as well as each other within the company, 

we achieve the best results. Communication is 

key to understanding and meeting customer 

needs, and building a successful team. We are 

committed to transparency and open dialogues 

at every stage of each project.

IMPACT 

COMMITMENT 

TEAMWORK  IMPACT

COMMITMENT TEAMWORK



CONTENTS      BRUKS SIWERTELL GROUP      HANDLING THE FUTURE      ENVIRONMENTAL      SOCIAL      GOVERNANCE      NEXT STEPS      APPENDIX

BRUKS SIWERTELL GROUP AB �  SUSTAINABIL ITY REPORT 2023 �  8

Our vision is to develop, design, manufacture and 

deliver products and services that meet customer 

needs and are optimized in terms of sustain

ability, e�ciency, reliability and perform ance. 

Our research and development focus is steered 

towards people, products and processes, and 

development will be driven by new digital solutions 

and a commitment to social, environmental and 

economic sustainability.  

Profitable growth will be built-up through strate

gically and continuously developing a product 

portfolio based on customer needs, and an estab

lished service business, which is crucial for any 

product’s long-term reliability and service life.

SUSTAINABLE 
SOLUTIONS 

FOR 
CUSTOMERS

BULK HANDLING

Our dry bulk handling equipment is used 
worldwide and is central to the global 
trade in bulk cargoes, especially in energy 
production, construction, manufacturing and 
agriculture. Our fully enclosed equipment 
handles virtually all dry bulk materials such 
as grain, fertilizer, sulfur, cement, wood 
chips, biomass pellets, and coal. Worldwide 
environmental protection regulations 
are met through eliminating spillage and 
minimizing dust emissions. 

All our machines are robust and reliable, 
delivering decades of service life in a range 
of di�erent climates, from tropical heat to 
Arctic cold. 

WOOD PROCESSING

Wood is the largest material that Bruks 
Siwertell handles and for more than a 
century, we have developed technology 
for handling and processing it. We o�er 
complete system solutions for the wood-
processing market, from the field and forest 
to the sawmill and onto the pulp, pellet, 
bioenergy and biofuel industries.

Our product portfolio covers chippers, 
milling and grinding machinery, truck-
receiving systems, conveyors and storage 
solutions. Equipment for other applications 
includes industrial composting machinery, 
recycling green and organic waste, 
bale processing solutions, and waste 
wood handling.

FORESTRY TECHNOLOGY 

The global forest industry consists of large 
and small forest owners, both private and 
state actors. All stakeholders have a great 
responsibility to manage the forest, both 
in terms of its ability to sequester carbon, 
and as a supplier of one of the world’s 
most widely used raw materials. We work 
together with forest owners who practice 
sustainable forestry. 

With our durable equipment, which delivers 
long, reliable service lives, forest owners 
can operate in an e�cient, sustainable and 
profitable way.
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HANDLING THE FUTURE
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The United Nation’s Sustainable Development 

Goals (SDGs) are a universal attempt to achieve a 

sustainable future and promote equality, human 

rights, and justice for all by 2030. The SDGs are 

a collection of 17 interlinked goals designed to 

guide reflection and action on the most critical 

challenges, and opportunities facing humanity 

and the natural world.  

To move from awareness to action, the UN Global 

Compact (see Appendix 1) o�ers participants an 

extensive toolbox including platforms, hubs and 

resources, that help businesses take action to 

SUSTAINABLE DEVELOPMENT GOALS AND UN GLOBAL COMPACT
achieve the SDGs. At Bruks Siwertell Group, our 

sustainability agenda is linked to these 17 SDGs, 

and a recent analysis shows that we currently 

contribute to nine of them.  

The Group’s basic responsibility to individuals 

and the planet is maintained through strategic 

sustainability work and by supporting and 

integrating the UN’s Global Compact principles 

into the Group’s policies and processes. 

Maintaining a business culture that has integrity 

and good ethics is a top priority. 

Bruks Siwertell Group wants 
to establish the sustainability 
standard for the industries that 
we serve, and through ambitious 
targets, make a positive impact 
on surrounding ecosystems. 
Bruks Siwertell Group’s sustainability ambition for 2030

We work locally with 
di�erent sustainability 
initiatives, each of which 
contributes towards 
one of our 2030 Group 
sustainability goals. 

I am thrilled to be part of 
this journey and to see 
the result of our collective 
e�orts. This, of course, 
does not end in 2030, once 
we reach our first goals, 
we will set new ones.
Kevin Köbeler, Head of Work Preparation,  

Bruks Klöckner, Germany

“
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Sustainability, and all that it encompasses, has 

been a long-held focus for Bruks Siwertell. Over 

the years since the Group was formed in 2018, 

our work has led to improvements through more 

extensive policies, strengthened routines and 

the follow-up of key performance indicators. Our 

main policy documents and guidelines for the 

business govern how we conduct a sustainable 

and respectful way of working. These include:  

THE SUSTAINABILITY 
JOURNEY SO FAR

�	 Anti-corruption policy 

�	 Code of Conduct for personnel 

�	 Code of Conduct for sales representatives 

�	 Code of Conduct for suppliers and partners  

�	 Communications policy 

�	 Drug and alcohol policy 

�	 Environment, Health, Safety and Quality 
(EHSQ) policy  

�	 Equality policy 

�	 EU General Data Protection Regulation 
(GDPR) policy 

�	 Sustainability policy  

�	 Whistleblowing policy 

�	 Work environment policy

However, our ambitions are higher. To meet our 

raised expectations and those of our owners and 

cust omers, in 2022 the company took a clear and 

strate gic approach to integrate sustainability into its 

business strategy and business development plans.

For the past two years, we have engaged in an 

intensive and ambitious goal-focused journey. 

We have taken a strategic approach, completing 

any immediately impactful tasks. This includes 

setting out the most important milestones for 

the next few years and our goals for 2030.  

Our sustainability journey began with a 

comprehensive materiality analysis across several 

sectors, including stakeholder dialogues, risk 

analysis and the analysis of external factors that 

impact our business including political, economic, 

social, technological, legal, and environmental. 

Materiality analysis has been carried out in all 

o�ce units, and at regional levels based on 

local infrastructure and legislation, which vary 

geographically and are dependent on each business 
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area. Analysis covered several areas, such as the 

impact of global changes on the Group and climate 

risks. The results have been consolidated and 

assimilated at Group level, where Group-wide issues 

have been prioritized. All parts of the materiality 

analysis have been designed to be educational, 

increasing our knowledge of how we both impact 

and are impacted by the outside world.  

Regulatory advances: 
sustainability reporting 
A new European Union (EU) directive, the 

Corporate Sustainability Reporting Directive 

(CSRD), came into force at the beginning of 

2024. It is designed to modernize and strengthen 

the rules around the social and environmental 

information that companies have to divulge, 

and also requires more companies to regularly 

publish sustainability reports. 

The new rules set out in the CSRD ensure that 

investors and other stakeholders have access to 

comprehensive information, enabling them to 

assess a company’s impact on people and the 

environment, and for investors to assess the 

financial risks and opportunities arising from 

climate change and other sustainability issues.  

The new directive requires assurance on the 

sustainability information that companies provide 

and the origins of its digital information. It also 

looks to standardize the available information, 

bringing greater clarity and transparency to 

sustainability reporting. 

To meet and comply with the new requirements 

of the CSRD and prepare for the reporting year, 

an updated GAP analysis was conducted, and 

an updated materiality analysis is being carried 

out in 2024. The updated materiality analysis will 

consider all aspects of the CSRD, including sub-

areas and targets, and evaluate the current focus 

areas and targets. New targets will be added 

if necessary. 

Within the materiality assessment is stakeholder, 

industry, and updated risk analyses, with double 

materiality included. This ensures that the 

Group simultaneously reports on matters that 

are both financially influencing and material 

that is impacted by the market, people and 

the environment. 

During 2024, updated focus areas and targets 

will be communicated and broken down across 

the di�erent sites. 

CSRD is designed to modernize 
and strengthen the rules 
around sustainability reporting  
– we welcome this.
Peter Jonsson, CEO, Bruks Siwertell Group

“
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INNOVATION AND 
DEVELOPMENT
Understanding customer needs and market knowledge drives our development 
projects. They aim to find complementary solutions to existing systems or  
create innovations based on new trends and market demands. Product deve-  
lopment also takes place continuously during projects where customers 
require specific solutions that are adapted to their operational requirements.

OUR VALUE CHAIN
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SALES TO  
CUSTOMERS 
Sales are made with the help 
of our own sales force and 
through representatives, 
partners, and dealers. Sales 
lead times are dependent 
on the equipment and 
the requirements of the 
customer.

MATERIALS AND
SUPPLIERS 
Relationships with suppliers are set within the Group’s Codes of Conduct 
framework. All suppliers have the Group’s guidelines for good business practices 
to refer to, which enables long-term relationships and successful collaborations. 
This includes suppliers of materials in the form of steel structures, components, 
equipment and also services, such as contractors who assemble and configure 
delivered products and o�er a�ersales support. The majority of our products 
can be manufactured by completely or partly recycled materials. To be able 
to reduce emissions, shipping costs and delivery times, our ambition is to find 
suppliers as close as possible to our customers. 

CONSTRUCTION 
Our experienced engineers 
and designers develop and prepare 
technical equipment and installation 
drawings. With their detailed and 
wider expertise of the Group’s 
solutions, they know what equipment 
can be integrated into a complete 
solution for a customized system. 
These can comprise project-based, 
tailormade or standardized products. 

ASSEMBLY AND 
MANUFACTURING 
The assembly or manufacturing of our machines and 
systems takes place either in our factories, at subcontractor 
facilities, or directly on site with the customer, depending 
on the size of the project. We strive to have the supplier and 
assembly as close to the customer as possible to reduce 
the impact of transport. We do this for both practical and 
environmental reasons. 

PRODUCTS IN USE 
Our products are used, for example, in port operations, 
forestry settings, sawmills, power plants and pulp and 
paper industries. These are challenging environments with 
high demands on e�ciency and reliability. Ship loading and 
unloading needs to be carried out quickly and smoothly 
to prevent disruptions to critical infrastructure and global 
logistics chains. Similarly, a forest owner in a remote location 
must be able to rely on our equipment. We attach great 
importance to machine and system solutions that ensure 
operator safety and a good working environment.

SERVICE, REPAIR AND  
MAINTENANCE 
Our machines and original manufacturer spare parts are 
designed to be durable, easy to maintain and repairable to 
ensure a long service life. A�er delivery, continuing peak 
operational performance and service longevity is o�ered 
thanks to a global service team. This team of experts 
provides knowledge, support, maintenance and spare 
parts to ensure reliability throughout the lifetime of the 
installation, which can extend over several decades.  

RECYCLING
Equipment and products that have reached the end of 
their service lives are important to Bruks Siwertell. Those 
products that predominantly consist of steel structures 
can be recycled to a large extent. By recycling the steel, 
natural resources are saved while carbon dioxide emissions 
are reduced. This part of the value chain can be further 
developed, and it is our intention to see recycled steel 
being included as a material in new products. 

DISTRIBUTION AND  
TRANSPORT 
Transport, both in the form of deliveries to the factory 
and the distribution of products and systems to the 
customer, is mainly carried out by truck freight. In 
specific circumstances, container vessels or breakbulk 
vessels are used because of the size of the equipment, 
and when ship unloaders are delivered fully assembled, 
this is carried out via heavy-li� vessels.
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� 	 Conducted anti-corruption training for all new personnel  

� 	� Introduced sustainability elements in supplier Codes of Conduct contracts 

and agreements

� 	 Applied the ISO 14001 management system at FTG Cranes, Bäckefors, Sweden

� 	 Conducted health challenge for all personnel   

� 	 Conducted regular (three a year) employee surveys

� 	� Conducted education sessions on health, nutrition and exercise for all personnel 

� 	 Conducted sustainability training for all personnel 

� 	 Carried out scope 1, 2, and 3 climate calculations for the entire value chain 

� 	 Implemented extensive waste sorting, handling and recycling initiatives

� 	 Conducted waste-sorting training at all Swedish sites 

Our sustainability team was established in 2021 

and is led by the company’s Chief Strategy O�cer 

who supports the units’ local initiatives and runs 

and coordinates Group-wide activities such as 

training, climate calculations and the mapping 

of significant sustainability issues. The exchange 

of knowledge between the participants in the 

sustainability team drives the Group’s entire 

sustainability work.  

Each company within Bruks Siwertell Group has 

formulated an individual action plan to ensure its 

feasibility, establishment and a sense of ownership. 

ENVIRONMENTAL      SOCIAL GOVERNANCE

GOALS AND 
LOCAL OWNERSHIP

MILESTONES AND 
ACHIEVEMENTS IN 2023 

� 	 Launched sustainability commitment logo ‘Handling the Future’  

� 	 Conducted CSRD gap analysis 

� 	 Invested in risk analysis system  

� 	 Implementation of Group and local action plans  

� 	 Integration of new business unit into sustainability work  

We value an individual’s knowledge and shared 

commitment to sustainability issues. Investments 

in education and collaboration are therefore 

carried out as an important and natural part 

of our sustainability journey. Our ambition is 

that long-term plans can be further developed 

and gradually raised along the way, in line with 

increasing knowledge and new lessons learned. 

Bruks Siwertell Group’s sustainability goals are 

assessed from an environmental, social, and 

governance (ESG) perspective, with each initiative 

falling into one or more of these categories.
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OUR 
SUSTAINABILITY 

YEAR

MATERIALITY ANALYSIS

2022 2023 Change

Net sales (MSEK) 2,077.6 2,372.2 14%

Earnings before interest, taxes 

and amortization (EBITA) 

(MSEK) 

223.9 275.9 23%

EBITA-margin (%) 10.8% 11.6% 0.8%***

Average number of employees 

(FTE)

375 425 13%

CO2 emissions (tons CO 2e)* 922 860 –7%

Share of renewable 

energy sources (%)

24% 28% 4%***

Anti-corruption training (%)** 94% 96% 2%***

Whistleblowing cases 

(number)

0 0 –

Employee satisfaction eNPS 

(scale –100 to 100)

25 21 –4

Employee gender division (%) 80% (m) 

20% (w)

81% (m) 

19% (w)

  1%***    

–1%***

Management gender division (%) 62% (m) 

38% (w)

62% (m) 

38% (w)

–

–

* Carbon dioxide equivalent; emissions assessed according to GHG  
Protocol scopes 1 and 2 

** Percentage of employees who completed the training

*** Percentage-units

To map our business, and our role in a macro-

perspective, in 2022 we carried out a number of 

activities that together constitute the materiality 

analysis that forms the basis for our priority areas. 

The activities include both analysis of external 

factors, stakeholders’ needs and expectations 

and our business risks from an environmental, 

social, and governance (ESG) perspective. 

Stakeholder dialogues
We continue to have ongoing dialogues with stake

holders to gain insight into which issues are most 

important to them and their needs and expecta -

tions of Bruks Siwertell. These dialogues will be 

developed and built on in the future by including 

more external stakeholders, such as customers 

and suppliers.  

Business intelligence
To take into account the external factors that 

a�ect our business in the trend analysis, we have 

used the political, economic, social, technological, 

legal, and environmental (PESTLE) model.  

The model is based on external factors such 

as political instability, conflicts and wars, the 

economy and inflation, interest rates, demography 

and the labor market. Furthermore, technical 

developments, changes in regulations and 

legislation, environmental and climate change 

and how they, in turn, can be expected to impact 

the business in di�erent ways, are covered. 

Analyses of an ever-changing world are ongoing. 

Through external analyses, we follow technical 

developments in all business areas from a 

customer and competitor perspective. We also 

follow upcoming changes in the ESG area, with, 

for example, new legal requirements and other 

aspects relevant to our business.   

Risk analysis
An important part of creating a long-term, value-

creating business is to understand and manage 

business risks. During the year, each unit carried 

out a new risk analysis under the leadership of 

the company’s Director of sustainability. The 

material risks are a collection of the results of 

each unit up to Group level. The Group’s joint 

action plan is then based on this collective view 

to identify activities to be carried out to reduce 

risk exposure. 
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RISK DESCRIPTION MEASURE

Value chain: 

commodities

Uncertainties and lack of documentation as 

to the origin of raw materials, and conditions 

regarding the environment and human rights in 

the value chain. 

Develop a supply chain follow-up and 

due diligence procedures. 

Transport: road 

transport and 

maritime transport

Risk of climate-impacting greenhouse gas 

emissions from transportation.

Develop a supply chain follow-up and 

due diligence procedures. Promote 

electrification of transportation.

Corruption Manufacturing and selling in a variety of 

countries as well as the use of agents in buying 

and selling. Risk of unethical behavior, distortion 

of competition and damage to the brand. 

Implement Code of Conduct and 

due diligence procedures as well as 

conduct anti-corruption training for all 

personnel. 

Dependence on 

handling fossil 

fuels

Handling fossil fuels, such as coal, is 

an important part of port operations. 

Decarbonization means a change in business 

segment for Bruks Siwertell. 

Global and diversified operations with 

customers in various industries provide 

a good spread of risks. 

Inequality and 

discrimination

If Bruks Siwertell were to be considered an 

unequal or intolerant workplace, it would 

damage its reputation and brand. This would 

have a negative impact on new recruitment and 

skills supply. 

Compliance with equality and gender 

equality policies. Management 

awareness sessions on inclusion and 

diversity.  

Geopolitical risks Geopolitics a�ects where and how business can 

be conducted. Conflicts and risks. 

Roll out business and value chain 

geographically to spread the risk and 

minimize the impact of future events 

that occur in a particular location.  

IT risks Cyber security, protection of critical systems, 

and digital personal and business information. 

Real-time monitoring of networks and 

devices, crisis management, predefined 

emergency processes, awareness and 

Cyber security training. 

OUTCOMES OF RISK ANALYSIS 2023
We have identified our most significant and 

prioritized sustainability issues. The results 

form the basis of the Group’s sustainability 

focus areas, updated key figures, and targets 

that cover the entire value chain, applicable 

from 2022 onwards. Within each focus area, 

a measurable target has been generated, and 

previous targets have been revised. 

Sustainability goals cover the following areas: 

environment, climate, health and safety, personnel,  

customer and supplier work and business ethics.

RESULTS
Essential focus areas

At this stage in our 
sustainability journey 
with suppliers, their 
attitude towards scope 
3 information requests is 
the most important factor.
Jens Lindell-Frantz, Purchasing Director, 

Bruks Siwertell

“



CONTENTS      BRUKS SIWERTELL GROUP      HANDLING THE FUTURE      ENVIRONMENTAL      SOCIAL      GOVERNANCE      NEXT STEPS      APPENDIX

BRUKS SIWERTELL GROUP AB �  SUSTAINABIL ITY REPORT 2023 �  17

OUR 2030 AMBITIONSHANDLING THE FUTURE

FOCUS AREAS

»	 Health and safety

»	 Employee satisfaction

»	 Diversity and inclusion

MEASURABLE GOALS

»	 Zero workplace accidents

»	 30 eNPS score

»	 30% female managers

FOCUS AREAS

»	 Product development

»	 Reduce and limit CO� and  

greenhouse gas emissions 

»	 Reduce energy use

»	 Reduce waste

MEASURABLE GOALS

»	 90% circularity of products

»	 50% reduction in CO� emissions

»	 100% renewable energy

»	 Zero waste in our o�ce units

FOCUS AREAS

»	 Anti-corruption

»	 Supply chain management

»	 Management systems

MEASURABLE GOALS

»	 100% compliance with Codes of Conduct 

for both suppliers and customers

»	 100% of work processes updated  

and improved

The outcome of our materiality analysis has resulted in challenging but clear focus areas and ambitions 

for 2030: Bruks Siwertell Group wants to set the sustainability standard for the industries that we serve 

and with ambitious targets, make a positive impact on surrounding ecosystems. 

A dedicated line of communication, which includes 

our sustainability commitment logo, represents 

our ambitions. For us, ‘handling the future’ 

means that we will do what we can, and what 

it takes now, to drive a more sustainable world 

from a social, environmental and governance 

perspective, preserving it for future generations.  

Handling is a key word in our business. Our 

equipment handles material transfers in ports, 

forests and industrial settings and facilities and ENVIRONMENTAL

SOCIAL

GOVERNANCE

is part of our sustainability messaging as well. 

It has been embraced within the Group and is 

widely visible, reminding us all that, through our 

2030 targets and our sustainability e�orts in 

general, the future is in our hands.  

This journey is not one we want to do, or can do, 

alone; we hope that as many of our customers, 

suppliers, business partners and other 

stakeholders as possible join us in making sure 

that, together, we handle the future.
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ENVIRONMENTAL
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PRODUCT 
DEVELOPMENT

REDUCE  
CLIMATE IMPACT

REDUCE 
ENERGY CONSUMPTION

REDUCE WASTE

We strive to reduce the environmental impact 

of products throughout their entire lifecycle, in 

development, design, manufacturing, and use, 

through to recycling. 

IBJ Environment 
Protection Award
We are committed to reducing air and water 

pollution. Enclosed conveying lines eliminate 

cargo spillage and minimize dust emissions in 

ship unloading and loading operations. In 2023, 

the environmental credentials of our port dry 

bulk handling technology were recognized, along 

with our Group-wide sustainability e�orts, by 

winning the annual International Bulk Journal  (IBJ) 

Environment Protection Award (cargo handling). 

It is the third time that Bruks Siwertell has won 

this particular IBJ award, which is presented to 

organizations that have contributed to reducing 

emissions in ports or at sea. 

Upon its announcement, IBJ highlighted the 

following reasons for nominating Bruks Siwertell: 

“Bruks Siwertell already delivers ship unloaders, 

loaders and conveyors that possess the key 

elements for environmental protection, and the 

Group has now developed a robust, measurable, 

and accountable sustainability strategy, road-

mapping its goals and ambitions.” 

FOCUS AREAS
E N V I R O N M E N TA L

Maybe take away the icons in the blocks, so 

they don’t interfere with our icons? /JS
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The benefits of enclosed conveying are many: 
spillage and material losses are minimized, as 
well as the need for cleaning, resulting in a 
safer working environment with less pollution 
to nearby surroundings.
Jonas Andersson, Technical Director, Bruks Siwertell

“
Embracing a 
circular approach 
A sustainable approach requires businesses and 

societies to move away from a linear economy, 

where raw materials are taken from the Earth, 

made into goods and put back as landfill. Moving 

to a circular economy bends that straight line. 

It requires all stakeholders to consider their 

raw material use, the longevity of products, the 

elimination of waste and pollution, and the ability 

to recycle materials back into the value chain. We 

are scrutinizing this within our own business model.

Our equipment has to meet the needs of our 

customers’ operations, but it goes beyond that. 

We o�er ship loading, unloading and conveying 

systems that eliminate material waste and 

minimize dust emissions, and our wood-processing 

technology is already central in renewable energy 

industries, maximizing yields and making the most 

of wood and agricultural waste.

We deliver equipment with long service lives and 

a commitment to service support that can see 

systems modernized, repaired, and upgraded 

decades a�er delivery. We have dedicated research 

and development programs looking to extend the 

wear lives of components. Design philosophies 

central to all our products are ease of maintenance, 

minimal energy consumption, minimal material 

use and reliable, long-term operation. We are 

minimizing the distances that our products travel, 

and, where possible, look for local solutions and 

workforces. Our equipment helps stakeholders in 

their journey to circularity. 

Reduction of dust emissions 
Minimizing the spread of dust has long been 

central to our product development. Dust occurs 

naturally when handling bulk materials.

A dry bulk commodity is either intrinsically dusty, 

like powdery cargoes, or dust can be generated 

from material degradation, which produces small 

particles called fines. The more carefully material 

is handled, the lower the percentage of fines in 

a load. It is therefore important that equipment 

is designed to minimize material degradation and 

prevent delicate cargoes from disintegrating. The 

benefits of this are many: material losses are 

minimized, as well as the need for cleaning a plant 

and its machinery; air quality and the working 

environment are improved for personnel; risks of 

heat generation and fire are prevented in a dust-

free environment; and the marine environments 

around port facilities are protected.
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PRODUCT DEVELOPMENT
Meeting the needs of customers and environmental protection

Whether in the project phase, through ongoing 

cooperation with a customer, or as a development 

project within one of the company’s divisions, we 

continuously develop our products and services to 

better meet customer needs and increase environ

mental protection. As projects and products are 

o�en tailored to specific customer requirements, 

product design and material content occur 

naturally. By challenging conventional ideas 

about design, and trying out new construction 

solutions, there are opportunities to find alter

native methods and materials that reduce both 

weight and material consumption.  

Climate calculations can be a powerful tool for 

optimizing environmental performance in design 

changes. Bruks Siwertell uses the Greenhouse 

Gas (GHG) Protocol framework (see Appendix 2) 

for its climate calculations (scopes 1, 2 and 3), 

with scope 1 and 2 calculations predominantly 

carried out between 2019 and 2022, and scope 3 

calculations conducted in 2023. 

Our 2023 scope 3 calculations focused on the 

largest suppliers of purchased materials. The results 

will influence the direction of product development 

and research into component longevity, 

along with investigations into the use of 

recycled steel in product production.

For the last 10 years, we have 
been considering the systematic 
changes that are shaping the 
world, and are committed to 
providing sustainable solutions 
to our customers throughout our 
entire project phase; operations, 
production, as well as through 
our partners. 

We look forward to evolving 
our processes for product 
development, their overall design, 
and to reducing emissions.
Steven Bennett, President and CEO,  

Bruks Siwertell Inc, Atlanta, USA

“
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REDUCE CLIMATE IMPACT
A systematic approach to ambitions

The Greenhouse Gas (GHG) Protocol (see Appendix 

2) establishes a global standardized framework to 

measure and manage GHG emissions, including 

direct GHG emissions (scope 1) and indirect 

emissions (scope 2 and 3). 

Bruks Siwertell has set a target of reducing 

its total value chain GHG emissions by 50% by 

2030, compared to a base-level established in 

2022, signaling our climate ambitions and the 

prioritization of climate-e�cient solutions. 

Initially, parts of the Group’s carbon footprint 

were reported according to the guidelines in 

GHG Protocol scopes 1 and 2. These emissions 

decreased between 2019 and 2022 as a result 

* Carbon dioxide equivalent; emissions assessed according 
to GHG Protocol scopes 1 and 2.

Source: BSG Worldfavor 2023 

GHG EMISSIONS �TONS CO2e� 
� TOTAL SCOPE 1 AND 2 * 

Scope 1 and 2 calculations were also reviewed and 

updated in 2023. This was carried out to ensure 

consistency in the system boundary throughout 

the year, and include emissions from forkli� 

trucks and welding gas. Furthermore, emissions 

from business travel using privately-owned cars 

were reallocated from scope 1 to scope 3 in line 

with GHG Protocol guidelines. 

In general, data quality for activities and emissions 

related to the value chain is expected to improve 

over the upcoming years, especially with regard 

to quantity data, resulting in an improved level of 

detail for scope 3 calculations and an increased 

system boundary. Recalculations of the base year 

will therefore be conducted if changes in the 

organizational boundaries and operations occur. 

For example, if errors exceed a 5% threshold, 

or if emissions of exclusions in the inventory 

changes significantly.

Our target to  
reduce greenhouse  
gas emissions 
by 2030

50%

of ongoing initiatives to replace fossil fuels 

with renewable alternatives, energy e�ciency 

improvements, and from outsourcing some 

production activities. 

Our focus in 2023 was to broaden this work and 

conduct scope 3 calculations (see Appendix 3). 

Up to 95% of goods purchased in 2022 were 

included in scope 3 calculations, depending on 

the availability of data. In 2022, calculations of 

scope 3 CO2 emissions totalled 539.3 kton. 
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